
                  EAGLEHAWK JUNIOR FOOTBALL CLUB 

POSITION DESCRIPTION – COACHING COORDINATOR 

Position: 

 

Eaglehawk Junior Football Club Coaching Coordinator – Casual / Salary 

Department: EJFC – Football Development & Pathways 

 

Date: 31st July 2022 

 

Coaching Period – Season 2023 

July 31st 2022 – 30th July 2023 

OVERVIEW OF 

ROLE 

 

Eaglehawk Junior Football Club’s Vision is to be regarded as an accountable, respectful and 

progressive sporting organisation that is responsible for the continued growth of junior pathways 

and development in Australian Football within the BJFL: 

 

➢ Acting collaboratively in the best interests of the game and our club 

➢ Providing strong coaching, leadership, mentoring and effective guidance and structure to 

players and coaches, committee and parents that creates consistency and continuity 

throughout our junior system in line with senior club culture 

➢ Identify and enhance high end talent within the club 

➢  

  

 

KEY 

RELATIONSHIPS 

 

Reports to: 

➢ Eaglehawk Junior Football Club President  –  Andrew Reid (2022) 

➢ Eaglehawk Football Club Senior Coach – Travis Matheson    

 

Other Key Relationships: 

➢ EJFC Committee 

➢ EFNC Committee 

➢ All Club Coaches 

➢ AFL Central Vic 

 

 

JOB/TASK 

PROFILE 

 

Delivery of Coaching Coordinator –  

➢ Coordinate training session for the specified age group 

➢ Assist (as part of a team) in the planning of each training session in line with club aims and 

philosophies.   

➢ Part of a selection panel for Academy referral/ suggestions within the specified age 

group. 

➢ Allocation of equipment for each team for training & game day. 

➢ Maintaining equipment and first aid supplies for teams 

➢ Allocation / replacement of team Jerseys as required 

➢ Appointing Coaches for each age division 

➢ Assist with selections of teams and grading. 

➢ Organise ground allocation for games with AFL Central Vic 

 

Coaching Quality Control –  

➢ Ensure a high level of quality control relating to the delivery of the program, including a 

non-bias genuine interest in all players 

➢ Ensure that training is delivered in line with the curriculum and all participants can 

participate in a positive, safe, friendly and fun environment. 

  

 

Possible other duties required –  

➢ Assist in facilitating local relationships between community football stakeholders 

➢ Other training & game day activities as required 

 

 

 

 

 

 

 



KEY SELECTION 

CRITERIA 

 

Mandatory –  

 

➢ Minimum Foundation AFL Coaching Accreditation or ability to obtain 

➢ Experience in working with young people and children 

➢ Demonstrated personal initiative and ability to work effectively in a team environment 

➢ Well-developed verbal, interpersonal and presentation skills, including people 

management.  

➢ Current Victorian Driver Licence 

➢ Satisfactory “Victorian Working with Children” checks. 

➢ A coaching philosophy, ethics and attitude that represents the Eaglehawk Junior Football 

Club 

➢ Sound technical knowledge and training methods suitable for the group of players 

➢ Sounds technical knowledge and game styles and strategies suitable for the group of 

players. 

 

Desirable –  

 

➢ Experience working with a large group of coaches 

➢ Sound knowledge of local players in the region 

 

EAGLEHAWK 

JUNIOR 

FOOTBALL CLUB 

VALUES:  

 

 

Proud to service 

the football 

communities in 

Central Victoria 

 

➢ Approachable 

 

➢ Accountable 

 

➢ Respected 

 

➢ Compassionate 

 

➢ Trusted 

 

 

Coaching package: 

➢ Eaglehawk Junior Football Jacket 

➢ Mobile phone & iPad or laptop 

➢ Free Coaching PD sessions 

➢ Will be exposed to and mentored by more 

senior and experienced coaches.  

➢ Will be provided an opportunity to interact 

and build relationships with their peers. 

➢ The opportunity to develop strong links with 

AFLCV and Coach AFL 

➢ Feedback and review meetings to improve 

your coaching 

 

 

 

 


